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H
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Em
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Com

m
unities be

D
rug Free

I
t
’
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A
b
o
u
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B
u
s
i
n
e
s
s
e
s
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Substance abuse and the issues
associated w

ith it dram
atically

 affects loss in productivity
and profits in your w

orkplace.

I
t
’
s
 
A
b
o
u
t
 
E
m
p
l
o
y
e
e
s
 
.
 
.
 
.

M
any of your em

ployees are currently
dealing w

ith or w
ill eventually

encounter substance abuse in their
im

m
ediate fam

ily.

I
t
’
s
 
A
b
o
u
t
 
C
o
m
m
u
n
i
t
i
e
s
 
.
 
.
 
.

Your business can play an integral role
in helping your em

ployees give back to
their com

m
unity.  Support your

em
ployees as m

entors and com
m

unity
advocates for healthy living.

T
he A

rea Substance A
buse C

ouncil provides
drug prevention services to individuals,

businesses, and com
m

unities in
E

ast C
entral Iow

a
_____________________________

Serving B
enton, C

linton, Jackson, Jones
and L

inn C
ounties
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A
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p
ro
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ly 1
5

 m
illio

n
 ch

il-
d

re
n

 in
 th

e
 U

n
ite

d
 S

ta
te

s c
u

r-
re

n
tly n

e
e

d
 m

e
n

to
rs.

D
o you ha

ve q
ua

lity em
p

loyees?
O

ne w
ay to further utilize their skills

and
 interests is to becom

e involved
w

ith local m
entoring projects.   Your

em
ployees can m

ake a  w
orld

 of
d

ifference in the life of a child
 in as

little as one lunch hour a w
eek!

W
e can provide inform

ation to
your business and em

ployees:
•   A

d
va

nta
ges a

nd
 m

ethod
s for

    businesses to support their
    em

ployees� m
entoring efforts

•   Benefits of m
entoring a

 young
    person in our com

m
unity

• H
ow

 to get involved
 w

ith loca
l

    m
entoring program

s

Your business can play a valuable
role in local com

m
unity coalitions

and
 projects ad

d
ressing sub-

stance abuse.

C
ontact us to learn m

ore about:
•   Loca

l groups a
d

d
ressing substa

nce
    a

buse issues

•   H
ow

 to becom
e involved

 w
ith

    com
m

unity efforts
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O
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%
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g
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b
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m
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u
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f L
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b
o
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tistic
s)

Statistics prove that your business is likely
to

 e
nc

o
unte

r e
m

p
lo

ye
e

 sub
sta

nc
e

a
b

use
. Be

 p
re

p
a

re
d

 b
y c

re
a

ting
 a

nd
m

aintaining an upd
ated

 d
rug-free w

ork-
place policy. A

SA
C

 can provid
e techni-

ca
l a

ssista
nce services to help

 a
 com

-
p

a
ny w

rite, review
 or revise a

 d
rug-free

w
orkp

la
ce p

olicy.

W
hy a policy is im

portant:
•  Substance abusers are 33-50%

 less
    prod

uctive. (N
ID

A
)

•   A
busers are 3-4 tim

es m
ore likely to  have an

   a
ccid

ent a
nd

 5 tim
es m

ore likely to file a
   w

orker�s com
pensation claim

.
   (U.S. C

ham
ber of C

om
m

erce)

•  21%
 of w

orkers report being injured
 or put in

   d
anger, having to re-d

o or cover for another
  em

ployee, or need
ing to w

ork hard
er d

ue
  to others� d

rinking. (JSI Research &
 Training

  Institute)

•  State &
 fed

eral law
 requires a policy for all

   a
gencies tha

t receive fed
era

l fund
ing or

   com
pa

nies tha
t w

ish to a
d

m
inister em

   ployee d
rug testing.

Besid
es w

orkpla
ce policy d

evelopm
ent,

A
SA

C
 can also provid

e other techinical
a

ssista
nce to businesses:

•   Help for em
ployees abusing substances

•  Inform
ation regard

ing d
rug testing
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u
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g
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a
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o
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o
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A
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A
ccording to this statistic, m

any of your
em

ployees are being affected
 by sub-

stance abuse am
ong their friend

s and
fam

ily.  W
e provid

e the ed
ucation they

need
 to effectively d

ea
l w

ith these
situations. Supervisors also need

 infor-
m

a
tion on how

 to ha
nd

le em
p

loyee
situa

tions concerning
 sub

sta
nce use

and abuse.

 Topics m
ay include:

•  Effects of substance abuse on the
    fa

m
ily a

nd
 com

m
unity

•  Ed
ucation on substance abuse

   prevention a
nd

 low
-risk d

ecision-
   m

a
king

•  Signs &
 sym

ptom
s of a

buse

•  Steps to a
d

d
ressing one�s ow

n
    substance abuse
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B
enton C

ounty . . . . . .  319  472-2443
C

linton C
ounty . . . . . .  563  243-2124

Jackson C
ounty . . . . .  563  652-2215

Jones C
ounty . . . . . . .  319  462-4327

Linn C
ounty  . . . . . . . .  319  390-1884
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0
0
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c
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a
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o
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d
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ro
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u
c

tivity
e

a
ch

 ye
a

r.  (C
D

C
)

O
n a

n a
vera

g
e, sm

o
kers a

re a
b

sent fro
m

w
ork 50 percent m

ore often than non-sm
ok-

ers. C
onsid

ering
 these sta

tistics, m
a

ny b
usi-

ne
sse

s w
a

nt to
 he

lp
 the

ir e
m

p
lo

ye
e

s q
uit

sm
oking.

O
ne of the m

ost effective w
ays to help em

-
p

loyees q
uit sm

oking
 is to im

p
lem

ent a
 to-

bacco free w
orkplace policy. Statistics show

that tobacco users em
ployed

 at w
orkplaces

w
ith a tobacco free policy are 38%

 m
ore likely

to quit sm
oking. A

SA
C

 can provid
e technical

assistance services to help com
pany's w

rite,
review

 o
r revise a

 to
b

a
cco

 p
o

licy. Befo
re

im
p

le
m

e
nting

 a
 to

b
a

c
c

o
 fre

e
 w

o
rkp

la
c

e
policy, it is helpful to offer sm

oking cessation
classes. There are tw

o class form
ats that A

SA
C

can provid
e to help em

ployees:

O
ne Tim

e Q
uit C

linics
A

n one-tim
e, one-hour class d

esigned
 to em

-
pow

er sm
okers w

ho a
re thinking a

bout quitting
w

ith inform
a

tion, stra
tegies for success a

nd
resources a

va
ila

ble w
ithin the com

m
unity.

8-W
eek C

essation C
lasses

Freed
om

 from
 Sm

oking includ
es eight one-hour

sessions to help people successfully quit sm
oking.

These cla
sses focus on eva

lua
ting triggers, crea

t-
ing a

 pla
n to quit, a

nd
 provid

ing ongoing sup-
port and

 they continue their quit attem
pt.


